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ARE YOU PREVENTED FROM L,AWFUILY BECOMING EMPLOYED IN THIS COUNTRY BECAUSE OF VISA OF IMMIGRATION STATUS? r' YES

EMPLOYMENT DESIRED

P O S I T I O N

A R E  Y O U  E M P L O Y E D  N O W ?

E V E R  A P P L I E D  T O  T H I S  C O M P A N Y  B E F O R E "

E V E R  W O F K E D  F O R  T H I S  C O M P A N Y  B E F O R E ?

B E A S O N  F O R  L E A V I N G

N A M E  O F  L A S T  S U P E R V I S O B  A T  T H I S  C O M P A N Y

W H O  R E F E t r F ] E D  Y O U
T O  T H I S  C O M P A N Y

S T A T E  E M P L O Y M E N T
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C O R R E S P O N D E  N C E

S C H O O L

DATE YOU
CAN START

I F  S O  M A Y  W E  I N G U I F E
O F  Y O U B  P R E S E N T  E M P L O Y E R ?

W H E R E ?

W H E F E ?

E M P L O Y M E N T  A G E N C Y

C O L L E G E  P L A C E M E N T
S E R V I C E
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A T T E N D E D ?
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*Thrs form has been revised ro comply wrth the pr-ovisions of [he Amenicans wfth Disabrlrtres Act

and the f rnal  Regulat ions and in tenpret tve gurdance pr-ornulgated by the EEOC on July  26,  1991
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FORMER EMPLOYERS ILIST BELOW LAST THREE EMPLOYERS, STARTING WITH LAST ONE FIRST]

NAME AND ADDRESS OF PRESENT OR LAST EMPLOYER

STARTING DATE LEAVING DATE

MONTH

\ ,VEEKLY STARTING SALARY WEEKLY FINAL SALARY

JOB I ]T tE MAY WE CONTACT YOUR SUPEFVISOR?

I'JAME AND TITLE OF SUPEFVISOtr PHONE NO

I,ESCR1PTION OF WOI]K

REASON FOR LEAVING

NAME AND ADDRESS OF PRESENT OR LAST EMPLOYER

S'IAF]TlNG DATI LEAVING DATE

V,/EEKtY STAtrTING SALARY WEEKLY FINAL SALAFY

JOB TITLE MAY WE CONTACT YOUF SUPERVISOR?

I.JAME AND IITLE OF SUPERVISOF PHONE NO

DESCRIPTION OF WORK

REASON FOF LEAVING

I.JAME AND AODRESS OF PRESENT OR LAST EMPLOYER

SiirtrTlNG DAIE LEAVING DATE

YEAF

\.^/'JE KLY STARTING SAI,ARY WEEKLY FINAL SALARY

;38 T ITLE MAY WE CONTACT YOUF SUPERVISOR?

i jAME ANJD TITLI  OF SUPERV1SOF PHONE NO

DLSCF PT]ON OF WOtrK

REASON FOR LEAVING

REFERENCES: GIVE BELOW THE NAMES OF THBEE PERSONS NOT RELATED TO YOU, WHOM YOU HAVE KNOWN AT LEAST ONE YEAR

SERVICE RECORD

BRANIJH OF SEI]VIT}
DISCHARGE DATE
RANK

ERT.SI ,NT MEMBTI]SHIP IN
I IATIONAL GUARD OF RFSERVES

DATE
OBLIGATION ENDS



SPEGIAL OUESTIONS

DO NOT ANSWER ANY OF THESE GUESTIONS IN THIS FRAMED AREA UNLESS THE EMPLOYER HAS CHECKED
i A BOX PRECEDING A GUESTION. THEREBY INDICATING THAT THE INFORMATION REOUIBED FOR A BONA FIDE
OCCUPATIONAL GUALIFICATION, OR DICTATED BY NATIONAL SECURIry LAWS, OR IS NEEDED FOR OTHER
LEGALLY PERMISSIBLE REASONS

HEIGHT teel  _  rnches Are you a U.S.  c i t izen? Yes -  No

ARE YOU ABLE TO PEFFORN4 EACH OF THE FOLLOWING JOB FUNCTIONS WITH OR WITHOUT AN ACCOMMODATION?

r JOB FUNCTION 1 YES NO

IF YOU CAN PERFORM TIlE FUNCTION WITH AN ACCOMMODATION, EXPLAIN HOW YOU WOULD PERFORM THE TASKS, AND WITH WHAT ACCOMMODATION?

r JOB FUNCTION 2 YES NO

IF YOU CAN PERFORM THE FUINCTION WITI.]  AN ACCOMMODATION. EXPLAIN HOW YOU WOULD PERFORM THE TASKS, AND WITH WHAT ACCOMMODATION?

WERE YOU EVER SEFIOUSLY INJURED? YES NO GIVE DFTAILS

WHAT FOREIGN LANGUAGES DO YOU SPEAK FLUENTLY" READ WRITE

HAVE YOU BEEN CONVICTED OF A FELONY OR MISDEMEANOR WITHIN THE LAST 5 YEARS? YES NO DESCRIBE

I

I

-  I  undenstand and agnee tha [  |  may be  requ i red  to  take  one or  more  .  -  phys ica l  examinat ion :  , - - l  l i e  de tec tor  tes t [sJ  as  a  cond i t ion  o f
h in ing  or  con[ inued employment .  I  agnee to  consent  to  take  such tes t (sJ  a t  such t ime as  des ignated  by  the  Company and to  ne lease

t h e  C o m p a n y ,  i t s  d i n e c l o r s ,  o f f i c e r s ,  a g e n t s  o n  e m p l o y e e s  f n o m  a n y  c l a r m  a n i s i n g  i n  c o n n e c t r o n  w i t h  t h e  u s e  o f  s u c h

tes t ls l  Yes  No

lhave becn advrsed that  1re detec[or  LpsLs.  as a condiucn of  h i r ing on conLrnued employment ,  ane prohrb i ted by law

You wi l l  not  be denied empiovnrent  sDie ly  because of  a convrct ron recond,  unless [he of ferrse is  nela led to the job for  whrch you have apphed

AUTHORIZATION

'1 C€RIIFY THAT ALL THE INFORMATION SUAMITTTD BY ME ON THIS APPLICATION IS TRUE AND COMPLETE. ANO i UNDERSTANO THAT IF ANY FALSE
INFORMATION OMISSIONS, OB M SREPRESENTATIONS ARE OISCOVEBED, MY APPLICATION MAY BE REJECTED AN. IF I AM EMPLOYED MY EMPLOYMENT
MAY BE TERM]NATED AT ANY TIMF
IN CONSIDERATION OF MY EMPLOYMENT, I AGREE TO CONFOBM TO THE COMPANY'S RULES AND REGULATIONS. AND I AGBEE THAT MY EMPLOYMENT
AND COMPENSATION CAN BE]EBMINATED, WITH OR WITHOUT CAUSE, AND WITH OR WITHOUT NOTICE, AT ANY TIME, AT EITHER MY OR THE
COMPANY'S OPIION I ALSO UNDEFSTAND ANO AGREE THAT THE TERMS AND CONOITION OF MY EMPLOYMENT MAY BE CHANGED. WITH OR WTHOUT
CAUSE ANO WITH OR WITHOUT NOTICE AT ANY TIME BY THE COMPANY I UNDEFSTAND THAT NO COMPANY REPRESENTATIVE, OTHEB THAN IT'S
PFESIDENT, AND THEN ONLY WHEN ]N WRITING AND SIGNED BY THE PRESIDENT, HAS ANY AUTHOBITY TO EN'IER INIO ANY AGBEEMEM FOR
EMPLOYMENT FOF ANY SPECIFIC PERIOD OF TIME. OFI TO MAKE ANY AGREEMENT CONTRARY IO THE FOBEGOING "

DATE SIGNATURE



DO NOT WRITE ON THIS  PAGE FOR INTERVIEWER'S  USE

I N T E R V I E W E D  B Y DATE

N E A T N E S S

P E R S O N A L I T Y

C H A R A C T E R

A B I L I T Y

INTERVIEWED BY DATE

CHARACTER

P E R S O N A T I T Y

INTEt rV IEWED BY DATE

-l

IN  E A T N E S S

P E R S O N A L I  T Y

C H A B A C T E R

A B I L I T Y

H I R E D

S A L A R Y

W A G E S

POSlTION

W I L L  F E P O R T

F O R  D E P T

A P P R O V E D  1

A P P R O V E D  2

I  MPI fJYMEI^. . I  I  MANAGT R

Li f i ,n i ;v r \ i  v t \^ , ln D A  I E

_ A, PP_?9vED_,3
G F N F R A L  M A N A G T R i lAr I

rn le .v  ewe.  The add,Lrona In to rmat  on  tha t  may be  necessary  to  comple te  an  app!  cant  s  reco .d  can be  obrarned a f te f  h ,nng.  du f lnq  a  POST HTRtNG tNOUtRy TOPS Fo.m
No 3247 Enrp ovee s Reco.d Frle contarns a sectron lor thrs purpose. wh le also se.vrng as a means tor up dare recofdrng ot emptoymeor sta!us changes and ro
ho ld  aL  employment  lo .ms

T h 5 l o r m h a s b e e . d € s | g n e d l o 5 t r l c ! | y c o m p | y w | L
Fo. . r  s  so ld  fo .  Sene.a
the  Job Aoo l . . . t  rna !  v  o ia re  S ta te  and. /o f  Federa l  Law
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